
GONZALES POLICE DEPARTMENT 
109 Fourth Street 

Gonzales, California (831) 675-5010 

 
CLASS: Police Sergeant 
OPEN DATE:   08-02-05  
CLOSE DATE:  08-31-05 
JOB TITLE: POLICE SERGEANT 

MONTHLY 
SALARY: 

$4,193 - $5,517  A starting salary above the minimum may be available 
based on education and/or law enforcement experience. 

DUTIES: As a sworn member of the Gonzales Police Department, a Police 
Sergeant supervises police officers and civilian employees in patrol, 
investigative, support and specialized functions. The Sergeant is 
responsible for investigating personnel complaints, pursuit discipline, 
supervision at search warrants, monitoring the use of force, ensuring 
proper use of resources, coordinating with outside agencies, 
maintaining a work environment free from discrimination or other 
inappropriate behavior, guiding, training, directing, and motivating the 
officers on the watch, ensuring that appropriate service is provided to 
the community, and implementing the Community Policing Program.     

REQUIREMENTS: 1. Four years experience as a Police Officer with a California 
POST certified law enforcement agency; 

2. Possession of a California POST Basic Certificate;     
3. Successful completion of a California POST approved Academy 

for Police Officer; 
4. Graduation from a U.S. high school, G.E.D. or equivalent from a 

U.S. institution, or a California High School Proficiency 
Examination (CHSPE) certificate is required. A two or four year 
college degree from an accredited U.S. or foreign institution may 
be substituted for the high school requirements;  

5. United States citizenship, or non-citizens must be permanent 
resident aliens who, in accordance with the requirements of the 
Immigration and Naturalization Service (INS), are eligible and 
have applied for citizenship; 

Note: During the selection process, each non-citizen will be required to 
prove that INS has accepted his/her application for citizenship prior to 
the date the Police Sergeant written test was taken.  

WHERE TO 
APPLY 

THE SELECTION PROCESS IS STARTED by submitting a City 
Application for Employment.  The City Application is available on 
our official Web Site and at City Hall, 147 Fourth Street, Gonzales. 

EMPLOYMENT 
OPPORTUNITIES 



SELECTION 
PROCESS: 

The Selection Process consists of eight steps which must be 
successfully completed (as required) before a candidate may be hired 
as a Police Sergeant.  

1. WRITTEN TEST: The qualifying written test consists of two parts: 
the multiple choice test measures reading comprehension and job 
knowledge; the essay determines written communication skills and 
problem solving ability. The tests are pass/fail and you must pass both 
tests to go forward in the process.  

2. INTERVIEW: The interview is a review of your employment history, 
providing evaluation of your problem-solving abilities and Community 
Policing orientation, role adaptability, oral communications ability, 
motivation, experience, and respect for diversity.  Passing the interview 
requires a score of 70 percent or higher. The score you receive will 
determine your rank on a hiring list.  

3. BACKGROUND INVESTIGATION (FOR EXTERNAL 
CANDIDATES): The Background Investigation begins with completion 
of a Personal History Form, which requires compilation of extensive 
biographical information, completion of a comprehensive questionnaire, 
fingerprinting, and an interview. The investigative phase of the 
background process includes a thorough check of employment, police, 
financial, education, driving, and military records and interviews with 
family members, neighbors, supervisors, co-workers, and friends.    

4. POLYGRAPH EXAMINATION (FOR EXTERNAL CANDIDATES): A 
Polygraph Examination may be conducted to confirm information 
obtained during your background interview.  

5. MEDICAL EXAMINATION (FOR EXTERNAL CANDIDATES): The 
medical examination is thorough and it is essential that candidates be 
in excellent health with no conditions which would restrict their ability to 
safely do police work  

6. WRITTEN PSYCHOLOGICAL TEST/ PSYCHOLOGICAL 
ITERVIEW (FOR EXTERNAL CANDIDATES): The written 
psychological test consists of a personality and life history 
questionnaire. The results are evaluated by a psychologist in 
preparation for the oral psychological evaluation. 

The Psychological Interview consists of an interview and evaluation by 
a psychologist on factors related to successful performance in the 
difficult and stressful job of Police Sergeant. The information evaluated 
includes the previous written psychological test, as well as the 
background findings.  

7. CERTIFICATION AND APPOINTMENT: Certification and 
Appointment are among the final steps in the selection process. To be 
considered, you must have successfully completed steps one through 
six in the process. Certification of a candidate's name to the Police 
Department Sergeant List does not guarantee appointment.  More 
names are provided to the Police Department than there are vacancies 



so that the Department can select those best qualified for appointment.  
The list is valid for one year, but may be extended to two years, at the 
discretion of the Chief of Police. 

8. PRE-EMPLOYMENT SUBSTANCE SCREENING (FOR 
EXTERNAL CANDIDATES) :  

A pre-employment substance screening for drugs and alcohol is also 
required prior to appointment as a Police Sergeant.  

 


